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ARTICLE I – NAME AND ORGANIZATION 

The name of this organization is From Grief to Hope Inc. (hereinafter referred to as the 

"Organization"). The Organization is a nonprofit corporation organized under applicable 

state law. 

ARTICLE II – MISSION AND PURPOSE 

Section 2.1 – Mission Statement 

From Grief to Hope Inc. exists to walk alongside individuals and families in their darkest 

moments of grief and loss, providing compassionate support, meaningful resources, and a 

nurturing community to help them find healing, strength, and hope for the future. 

Section 2.2 – Purpose 

The purposes of this Organization are: 

1. (a) To provide grief support, counseling referrals, and community resources to 

individuals and families experiencing loss of any kind, including loss of a loved one, 

loss due to illness, or other significant life losses. 



2. (b) To offer programs, events, workshops, and support groups that promote healing 

and resilience. 

3. (c) To educate the public about grief, loss, and the pathways to hope and recovery. 

4. (d) To foster a compassionate community where no one has to grieve alone. 

5. (e) To pursue tax-exempt status under Section 501(c)(3) of the Internal Revenue 

Code and to operate exclusively for charitable, educational, and community 

purposes. 

ARTICLE III – PROGRAMS OFFERED 

The Organization may offer the following programs and services, as resources allow: 

6. (a) Grief Support Groups – Regularly scheduled gatherings for individuals 

experiencing loss, providing a safe space for sharing and mutual support. 

7. (b) One-on-One Support – Personalized peer support and connection for those 

who prefer individual engagement. 

8. (c) Educational Workshops – Programs designed to help individuals understand 

the grief process and develop healthy coping strategies. 

9. (d) Memorial Events – Community events honoring those who have passed and 

celebrating lives lived. 

10. (e) Resource Navigation – Assistance connecting individuals and families to 

professional counselors, community services, and other helpful resources. 

11. (f) Online and Virtual Programming – Digital resources, virtual support groups, 

and online community spaces for accessibility. 

12. (g) Outreach and Awareness – Community education and outreach to reduce 

stigma around grief and encourage help-seeking. 

The Board of Directors may approve additional programs consistent with the Organization's 

mission. All programs and services are provided free of charge to participants. Guest 



speakers and program facilitators contribute their time and expertise on a volunteer basis 

and receive no monetary compensation from the Organization. 

ARTICLE IV – MEMBERSHIP ELIGIBILITY 

Section 4.1 – Membership 

Membership in From Grief to Hope Inc. is open to any individual who is grieving the loss of 

a loved one. This includes, but is not limited to, parents, adult children, spouses and partners, 

family members, and friends who have experienced the loss of someone dear to them. 

Section 4.2 – No Discrimination 

The Organization shall not discriminate in membership or program participation on the 

basis of race, color, national origin, religion, gender, sexual orientation, age, disability, or any 

other characteristic protected by applicable law. 

Section 4.3 – No Dues or Fees 

Membership in From Grief to Hope Inc. is free of charge. The Organization does not charge 

dues, fees, or assessments of any kind to its members. All programs and services offered by 

the Organization are provided free of charge to members and participants. 

Section 4.4 – Membership Process 

Individuals seeking membership may register through any means established by the Board 

of Directors, including in-person attendance at a program or event, or through any 

application process the Board may adopt. No financial contribution is required for 

membership. 

  



ARTICLE V – MEETINGS 

Section 5.1 – Annual Meeting 

The Organization shall hold an annual meeting of the Board of Directors and any members, 

as applicable, for the purpose of electing officers, receiving reports, and conducting such 

other business as may properly come before the meeting. The annual meeting shall be held 

at a time and place determined by the Board. 

Section 5.2 – Regular Meetings 

The Board of Directors shall hold regular meetings no less than quarterly, at times and places 

determined by the President or by a majority of the Board. 

Section 5.3 – Special Meetings 

Special meetings of the Board of Directors may be called by the President or by any two 

members of the Board, with reasonable notice provided to all Board members. 

Section 5.4 – Quorum 

A majority of the Board of Directors shall constitute a quorum for the transaction of business 

at any meeting of the Board. 

Section 5.5 – Notice 

Notice of all meetings shall be provided to Board members at least five (5) business days in 

advance, except in cases of emergency, by written notice delivered by mail, email, or other 

electronic means. 

Section 5.6 – Virtual Meetings 

Meetings may be held in person, by telephone, by video conference, or by any electronic 

means by which all participants can hear or communicate with each other simultaneously. 

  



ARTICLE VI – LEADERSHIP AND OFFICERS 

Section 6.1 – Officers 

The officers of the Organization shall consist of: 

1. (a) President/CEO 

2. (b) Vice-President 

3. (c) Secretary 

4. (d) Director of Remembrances 

5. (e) Treasurer (role collectively overseen by the Officers of the Organization) 

Additional officer positions may be created by action of the Board of Directors. 

Section 6.2 – Duties of Officers 

President/CEO: The President/CEO shall serve as the chief executive officer of the 

Organization, presiding over all meetings of the Board, providing strategic leadership, 

serving as the primary spokesperson for the Organization, and overseeing the day-to-day 

operations and management of the Organization. 

Vice-President: The Vice-President shall assist the President/CEO in the fulfillment of their 

duties, preside over meetings in the absence of the President/CEO, and perform such other 

duties as assigned by the President/CEO or Board. 

Secretary: The Secretary shall keep accurate records of all meetings of the Board and of the 

Organization, maintain the official records of the Organization, give notice of meetings as 

required by these Bylaws, and perform such other duties as assigned by the President/CEO 

or Board. 

Director of Remembrances: The Director of Remembrances shall oversee and coordinate 

all memorial events, tribute activities, and programs honoring those who have passed, 

ensuring that these activities reflect the compassionate mission and values of the 

Organization. 



Section 6.3 – Volunteer Service 

All officers, directors, and board members of From Grief to Hope Inc. serve in a volunteer 

capacity. No officer, director, board member, guest speaker, or program facilitator shall 

receive a salary, stipend, or monetary compensation of any kind for their service to the 

Organization. 

  



Section 6.4 – Term of Office 

Officers shall serve terms of one (1) year and may be re-elected by the Board of Directors. 

Officers shall serve until their successors are duly elected and qualified. 

Section 6.5 – Vacancies 

Vacancies in any officer position may be filled by a majority vote of the Board of Directors 

for the remainder of the unexpired term. 

Section 6.6 – Removal 

Any officer may be removed from office by a two-thirds (2/3) vote of the Board of Directors 

for cause, after providing the officer an opportunity to be heard. 

ARTICLE VII – BOARD OF DIRECTORS 

Section 7.1 – General Powers 

The affairs of the Organization shall be managed by its Board of Directors. The Board shall 

have full power and authority to manage and control the business, property, and affairs of 

the Organization. 

Section 7.2 – Composition 

The Board of Directors shall consist of not fewer than three (3) and not more than fifteen 

(15) members. The initial Board shall consist of the founding officers of the Organization. 

Section 7.3 – Conflicts of Interest 

Board members shall disclose any actual or potential conflict of interest and shall recuse 

themselves from voting on matters in which they have a personal financial interest. 

ARTICLE VIII – FINANCES 

Section 8.1 – Fiscal Year 

The fiscal year of the Organization shall be the calendar year (January 1 through December 

31), unless otherwise determined by the Board. 



Section 8.2 – Funds 

All funds of the Organization shall be deposited in bank accounts maintained in the name of 

the Organization and shall be used solely for the purposes of the Organization as set forth in 

these Bylaws. Consistent with Section 6.7 of these Bylaws, oversight of all organizational 

funds and financial records is the collective responsibility of the Officers of the Organization. 

Section 8.3 – Non-Distribution and Volunteer Compensation Policy 

The Organization does not pay salaries or monetary compensation to its officers, directors, 

board members, guest speakers, or program facilitators, all of whom serve in a volunteer 

capacity. The Organization is authorized to offer reasonable and documented contributions 

incurred in furtherance of its exempt purposes and services provided for the benefit of its 

members, as approved by the Board. 

ARTICLE IX – AMENDMENTS 

Section 9.1 – Amendment Procedure 

These Bylaws may be amended, altered, or repealed by a two-thirds (2/3) vote of the Board 

of Directors at any duly noticed meeting at which a quorum is present, provided that: 

6. (a) The proposed amendment has been submitted in writing to all Board members 

at least ten (10) days prior to the meeting at which it will be considered; and 

7. (b) The amendment is consistent with the Organization's nonprofit and tax-exempt 

purposes. 

Section 9.2 – Emergency Amendments 

In an emergency, the Board may provisionally amend these Bylaws by unanimous written 

consent, subject to ratification at the next regular meeting. 

  



ARTICLE X – DISSOLUTION 

Section 10.1 – Dissolution Procedure 

The Organization may be dissolved by a two-thirds (2/3) vote of the Board of Directors at a 

meeting duly called for that purpose, subject to applicable state law. 

Section 10.2 – Distribution of Assets 

Upon dissolution of the Organization, after payment of all lawful debts and obligations, all 

remaining assets of the Organization shall be distributed to one or more organizations that 

are: 

8. (a) Organized and operated exclusively for charitable, educational, or community 

purposes consistent with the mission of From Grief to Hope Inc.; and 

9. (b) Qualified as tax-exempt under Section 501(c)(3) of the Internal Revenue Code. 

No assets shall be distributed to any officer, director, or private individual upon dissolution. 

ARTICLE XI – GENERAL PROVISIONS 

Section 11.1 – Parliamentary Authority 

In all matters not covered by these Bylaws, the Organization shall be governed by the most 

current edition of Robert's Rules of Order. 

Section 11.2 – Severability 

If any provision of these Bylaws is held to be invalid or unenforceable, the remaining 

provisions shall remain in full force and effect. 

Section 11.3 – Effective Date 

These Bylaws shall take effect upon adoption by the Board of Directors on June 23, 2026. 

 

  



CERTIFICATION OF ADOPTION 

We, the undersigned officers of From Grief to Hope Inc., hereby certify that the foregoing 

Bylaws were duly adopted by the Board of Directors at a meeting held on June 23, 2026, and 

that these Bylaws are in full force and effect. 

IN WITNESS WHEREOF, the undersigned have executed these Bylaws as of June 23, 2026. 

Date: 

Estrella Alvarez-Tinch 

President/CEO 

Date: 

Rachel Slagle Pearson 

Vice-President 

Date: 

Martina Tangen 

Secretary 

Date: 

Anita Jimenez 

Director of Remembrances 
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